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Help the Convoy to
Calais this June
The refugee crisis is the largest mass
movement of human beings fleeing
war and persecution since the Second
World
War.
Millions
are
now destitute and homeless in Turkey, Jordan, Lebanon and in camps in
Europe.
Thousands of refugees, hundreds
of them children without parents, are
in the camps in France, especially in
Calais. UNISON University of Leeds
branch has pledged to continue the
campaign for decent treatment of refugees and for the British government
to take far more refugees than it has
pledged so far.
UNISON has already joined other
trade unions and organisations including Unite the Union, the Communication Workers Union, War on
Want, Stand up to Racism, the People's Assembly, the Stop the War Coalition and the Muslim Association of
Britain to organise a mass convoy to
Calais to deliver aid on 18 June.
Our branch has pledged to support
the 18 June Convoy to Calais by donating money, medicines, clothing
and/or household items (see list below). Should you wish to donate money / items or to take part in the convoy
itself, please contact Dawn Amesbury,
Branch Communications Officer, at
d.amesbury@leeds.ac.uk

Help to Keep Your
Workplace Safe

MEET THE REP:
Mark Adcock

Would you like to make your workplace safer for you and your colleagues? This branch
is currently seeking Health & Safety Reps
from all areas of the University.

What's your role?
I work in the Acquisitions
department of the Library,
based in the Brotherton.

These are voluntary roles, supported by
your branch in terms of time off work to
fulfil duties. Support is provided by the
campus Health & Safety Officer for UNISON, Nick Creighton, and UNISON provide
training and a network of other safety reps.
Responsibilities include: acting as a point of
contact for staff to raise concerns, conducting safety 'inspections' to check procedures
are being followed and working with the
employer to find new and better ways of
ensuring a safe workplace. There is plenty of
scope for you to make this role your own.
Nick Creighton, H&S Officer, commented:
“This is a volunteer role enshrined in employment law which means you are protected and supported to carry it out. The
University of Leeds has a health and safety
framework and safety reps are there to ensure that the guidelines are followed.
“Your branch is here to represent you in the
workplace, and this includes working proactively with our employer in the area of
health & safety at work. The UNISON
Health & Safety Rep is a key component of
making this work.”
If you’re interested in becoming a Health &
Safety Rep or want to know more, please
contact: Nick Creighton (Branch H&S Officer) at N.M.Creighton@leeds.ac.uk.

Why did you become a UNISON rep?
I was ‘volunteered’ by someone to become a
health & safety rep and found it very rewarding.
When a vacancy came up to be shop steward in
the Library I jumped at the chance.
How long have you been a UNISON rep?
I’ve been a health & safety rep for over four years
and a shop steward for over two years.
Most frequent member problem?
In my area it’s usually about working temperatures. The reception desk at Edward Boyle Library can be particularly cold in winter. There
have been some ‘wins’ in this area – management agreed to buy fleeces for all staff and buy
under-desk heaters.
The best thing about being a rep?
Getting a better outcome for a member, or making a potentially difficult situation easier for
them to handle. You can’t always manage it, but
when you do it’s a great feeling.
And the worst?
Managers that won’t budge on really simple,
obvious changes that a member is requesting,
with union backing. The manager isn’t doing
anything wrong, but it’s really unhelpful and
often upsetting for the member(s) concerned.
How do you fit in being a rep with your
role?
I’m fortunate to have an understanding line
manager these days who is usually OK with me
taking facility time. As long as I communicate
consistently with my requests then it usually
works well for all concerned.
How hard was the training?
The training was more detailed than you might
imagine, taking in aspects of employment law
and health & safety regulations that seem quite
impenetrable on the surface. But thankfully the
TUC has some great tutors.
Would you recommend being a rep?
Definitely. If you’re not happy with the way
things are in your area, get in touch with the
branch (unison@leeds.ac.uk) and we can advise you how to become a rep. The branch supports your training and there are plenty of
opportunities to gain experience. If you want to
make a difference, whatever your role is, the
union is the best way to start.

